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ABSTRACT 

This project focuses on to develop a personality test system that can determine about 

person's personality and to analyze different characteristics or traits that each of the 

individual have. There are many different uses for personality tests in modern society. 

Examples of benefits that can get by having the personality test are it can be used for 

self-reflection and understanding, for job placement, and for learning how to better 

interact with others in a team or work group. The factors that will effect to the 

characteristics or traits for each user is depend on answer that is given by the user. 

Basically, this categorization will help to learn how others might react to something in 

their environment.  The scope of study of this project is to help teacher to identify the 

personality type for each students by using the software inside the personal computer. 

The system is to provide a convenient access to the user to access the test and get the 

result. For this Rapid Personality Test system, html (internet programming language) 

application will apply. The objective of this project is to develop a personality test for 

the students. In addition, the objective is to study on the current system, which is to get 

all the information of the manual system. In addition, the objective is to provide a 

greater benefit to a students and teachers. Problems for this system is to help teachers 

faster the processes by providing them the system that can effectively calculate the score 

by reduce data error. It can make the result more accurate. In addition, other problem 

that are facing is scope market for the system or product.  It is because this system 

developed to provide benefits for the users by providing the system that is easy to use.  

Second problem that are facing is current system need a teachers and students to 

calculate score manually. At this time, they only used manual system which is by using 

paper. Sometimes, they will get some error and it will affect the score and the result. 

This system is proposed to help them to ensure that this system can work effectively. 

For this project, Rapid Application Development (RAD) methodology is applied. Phases 

involved in RAD are; requirements planning, user design, construction, and cutover. 

RAD methodologies attempt to address both weaknesses of structured design 

methodologies to get some part of the system developed quickly and into the hands of 

the users. The users can better understand the system and suggest revisions that bring 

the system closer to what is needed.  Interviews have been conducted to get the 
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feedback from the school about the existing system. From the findings, it shows that the 

existing system needs a teachers and students to calculate score manually. At this time, 

they only used manual system which is by using paper. Sometimes, they will get some 

error and it will affect the score and the result. A research had been done to get the 

existing personality test to be implemented. 
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CHAPTER 1 

INTRODUCTION 

 

1.1 Background of study 

Personality and aptitude tests are helpful for managing people and for understanding 

ourselves. Personality test is important for the recruitment process because effective 

recruiters use personality assessment to enhance their decision-making about the 

potential of applicants. No recruiter wants to spend time on a low potential applicant. By 

using personality test, it will provide us with a way to categorized different 

characteristics or traits that we might otherwise not be aware of. For the first step, the 

proposed design was produced and this includes production work from scratch to design 

a more detailed drawing. Design process is a complex activity and for the system 

improvement, there must have a broad range of skills and knowledge in various fields.  

Nowadays, there are several tests that can identify or analyze personality type for each 

people. Personality will have a direct effect on leadership effectiveness. The five-factor 

model of personality has been used in leadership research and has demonstrated 

potential in explaining leadership effectiveness (e.g., Judge et al., 2002b; Hogan and 

Hogan, 1996). Most of the organization will have some personality test to analyze the 

people’s tendency. In Malaysia generally, each school will do some personality tests to 

identify students' abilities and preferences. This test is to ensure student’s can recognize 

their personality type. The proposed system is to help teacher to get and analyze data 

with more effective. At this time, they only used manual system which is by using 

paper. Sometimes, they will get some error and it will affect the score and the result. By 

providing this system, it will effectively calculate the scores as well as reduces data 
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errors. If there are redundancy data, the system will detect the error. This system also 

will give more opportunities to the teachers which is they can get the results on the spot 

and will add some more values such as can identify strength and weakness and also 

possible job. 

The system is to provide a convenient access to the user to access the test and get the 

result. For this system, html (internet programming language) application will apply. 

And effective and efficient system will enable more opportunity to be gain and create 

such a tremendous impact towards many business, people and environment. Hence, the 

proposed system is Rapid Personality Test.  

 

 

Figure 1.1 Importance of personality 
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1.2 Objectives of study 

The objective of this project is to develop a personality test for the students. The system 

will have the following objectives:  

(a) To study on the current system which is by using paper 

(b) To develop a personality test system 

(c) To help teacher faster the process and to make the result more accurate 

 

1.3 Problem Statement  

Problem statement is a situation where there is a gap between the actual and the desire 

state.  It will also create a need for researchers to solve problems. Current problems that 

exist in every organization must be resolved by improved the product or new market.  It 

is a process that should be studied in a smaller scope and every general question will be 

reduced to a set of more specific questions.  

The first step is to identify customer needs and preferences of the type of design 

provided by the company. Here what is being offered should be in accordance with the 

requirements and needs of the customer to ensure that the purchasing decisions will be 

increased from time to time on services rendered. This fact is also supported by (Peter, 

1985). He said the buying process is made up of a series of stages that are taken by the 

user. At each stage, problems will arise and should be detected by the provider so they 

can understand and know the customer needs more closely and try to meet the needs of 

the user. Thus, purchasing decisions made by the customer for the first time will affect 

the development of the company's sales performance. 

Problems that are facing are either the system services provided by commercial 

companies meet customer needs.  This is because some people think they do not need 

the product. For example, there might be the school does not want to use these services 

because they think it is not necessary and they can still use the old system which is by 

using paper to analyze personality of the students and get the result.  
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Second problem that are facing is current system need a teachers and students to 

calculate score manually. At this time, they only used manual system which is by using 

paper. Sometimes, they will get some error and it will affect the score and the result. 

This system is proposed to help them to ensure that this system can work effectively. 

This system is to help teachers faster the processes by providing them the system that 

can effectively calculate the score by reduce data error. It can make the result more 

accurate. In addition, other problem that are facing is scope market for the system or 

product.  It is because this system implements to provide benefits to the users by 

providing the system that is easy to use.  How to create the system that is functional to 

display to the users about the crucial information that is considering on the various 

aspects. 

 

1.4 Business Intent and Clear Indication of Intended Business Activities 

By providing this systems, there are the solution to the problems occurred which is the 

burden with so many things and to increase level of the system efficiency. This system 

will give the solution to the problems experienced and the users can take this 

opportunity to identify the personality type. There is no "right" or "wrong" answers, but 

it will obtain meaningful results to the users.  

The bright sides of the product are: 

 Less costly and affordable 

 User friendly and easy to manage 

 Upgrading of the product are available 

 Maintenance for any problems occurred 
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1.5 Feasibility and profitability 

1.5.1 Technical Feasibility 

To the point of view of the technical feasibility, this system is easy to be developed and 

installed in personal pc or desktop. For this system, I will use internet programming 

language and the coding is easy to be understood. Technology that is used can simply be 

understood by any IT developer and it is easy to integrate with any existing technology. 

The analyst has a greater chance of understanding the user and it is an opportunity to 

improve the system for a better outcome. As for the user, it will be easier for them as 

they are much more familiar with the application as the existing system. As for the 

technology that will be use in the system, the technology will less be the same as the 

existing system. So the technology that will be use will be easy understood by the users 

and the analyst. The chances of a problem to occur and delays will be decrease because 

they are no need in learning the technology.  

 

Instead of that, the staff that will be controlling the system will not be having much 

problem it will include some sort of coding for the calculation, and it will relate to the 

assessment of the user personality and it will be given a personality profile of five basic 

personality dimensions. It is very simple to communicate with the system and there will 

be not much trouble between the users and the application system.  

 

 

1.5.2 Economic Feasibility 

 

Economic feasibility is the second element of a feasibility analysis that needs to be 

performs. It is also called the cost-benefit analysis which identifies the financial risk 

associated with the project. There are four categories of question lies under this 

feasibility which are; development costs, operational costs, tangible benefits and 

intangibles.  
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Development cost is the tangible cost that incurred during the construction of the system 

such as the salaries for the project team and consultant fees. It is a onetime cost for the 

project. As for operational cost which also under the tangible cost are required to 

operate the system. It is thought of as ongoing cost. Operational cost consists of the 

salaries for operations staff and equipment upgrades. 

 

As for this system, it will much spend on the development cost and the operational cost 

will be much lower. For the development process, more cost will be use in the phase of 

implementation as new hardware and software will be needed. Besides, there is another 

additional cost under the development process. 
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CHAPTER 2 

LITERATURE REVIEW 

 

This paper discusses the importance of knowing the personality characteristics for each 

individual. Most of the individual nowadays tend to get know their personality type in 

order to ensure they can improve the personality.  Based on case study and a literature 

review, this study outlines the importance of personality test along with the strengths of 

preferences and the description of the personality type. This paper also evaluates the 

challenges of implementing personality test nowadays. 

 

2.1 Relationship between personality and leader effectiveness 

In a research article by (Gladys, 2006), stated that personality is one of the most 

important factors when considering an employee for hire. Companies have to ensure that 

they can select a candidate with the right attitude and train them with specific skills that 

are most focus to a specific job. By doing this, it will help the organization to ensure that 

candidates will get along with the culture and it can help them to improve their 

personality. A potential employee’s personality sometimes can persuade how they 

perform with the business boundaries and cooperate with the existing staff.  

(Moberg, 2001), conflict management style mediates the relationship between 

personality and leader effectiveness. The integrating conflict management style fully 

mediated the relationship between neuroticism and leadership effectiveness and partly 

mediated the relationship between conscientiousness and leadership effectiveness. This 

finding shows that individual should improve their personality in order to ensure that 

they can attain good leadership effectiveness. 
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In a research article by (John, Kelly & Ye Xu, 2010), stated that the importance of an 

integrating conflict management style to leadership effectiveness, while rising 

interesting questions about the past history of such a style. An integrative design 

consisting of both dispositional and situational variables may provide a fuller picture 

regarding the antecedents of an integrating conflict management style. The findings of 

the current study suggest future studies in conflict resolution might benefit from a more 

interactional set of predictors (e.g., situational and dispositional), while continuing to 

test for salient outcomes such as effectiveness and satisfaction. 

 

2.2 Career satisfaction and personality measure 

In a research article by (Crant, 2000), he suggest that proactive personality was 

significantly positively related to career satisfaction. The study also found that career 

management behaviors mediated the relationship between proactive personality and 

career satisfaction. Based on the model f proactive behaviors, it suggest that highly 

proactive individuals are more likely to achieve greater career satisfaction than less 

proactively inclined individuals, by engaging in proactive career behaviors.  

(Belinda & Lisa Barnett, 2007) suggest that organizations may potentially attract, 

motivate and retain employees by supporting their employees’ career development. 

Organizational support for career development (OSCD) and employee participation in 

career management behaviors are positively related to employee career satisfaction. 

OSCD promotes to associates career management behaviors and supporting employees 

to contribute in order to success in facilitating employee career satisfaction. 

In a research article by (Collins & Michelle 2007), stated that personality tests have 

proven to be a very valuable tool in the hiring processes of many organizations.  From 

the personality test, organizations can ensure the candidate will be a good fit within the 

organization or not. It also stated shows that personality test can improve the personality 

type of individual.  Based upon the success rates that many firms have experienced from 

using personality tests in the hiring processes, personality tests could potentially be a 

very valuable.  
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CHAPTER 3 

METHODOLOGY 

 

3.1 Research methodology 

In designing the end product which is the prototype on determine the personality 

of person, the methodology used is Rapid Application Development (RAD). Phases 

involved in RAD are; Requirements Planning, User Design, Construction, and Cutover. 

This is a newer class of system development methodologies that emerged in the 1990s. 

RAD- based methodologies attempt to address both weaknesses of structured design 

methodologies to get some part of the system developed quickly and into the hands of 

the users. The users can better understand the system and suggest revisions that bring 

the system closer to what is needed. Applying more special techniques and computer 

tools will almost certainly help, and the rapid application development has the 

advantage that it enables users to interact with the system early in the process. Rapid 

application design is an approach to developing the better system with rapid 

development and put the emphasis on low cost and fast delivery. 

 

 

 

 

 

 

 

Figure 3.1 Rapid Application Development Methodology 

 

Requirement 
planning 

User design Construction  Cutover 
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SYSTEM SUGGESTED:  RAPID PERSONALITY TEST 

 

Business needs: This system is to effectively calculate the scores as well as reduces 

data errors. If there are redundancy data, the system will detect the error. This system 

also will give more opportunities to the teachers which is they can get the results on the 

spot and will add some more values such as can identify strength and weakness and also 

possible job.  

 

3.2 Project Activities 

3.2.1 Requirement Planning 

This phase is where the research is to identify the project and suitable 

methodology that will be used to develop the system. The research will be 

conducted in three phases. In Phase 1, the research is to determine the need 

assessment on personality test, which is to determine type of students that will 

take the assessment. Phase 2 is focusing on identifying the requirement of the 

prototype that will be developed. Finally, Phase 3 involves derivation and 

validation of the proposed personality test framework. The outcome from these 

phases will be: 

a) Personality test result and profile for each student 

b) Draft of the conceptual framework. 

c) The requirement of the prototype. 

 

 

3.2.2 User Design 

During this phase, the developer will be focusing on the architecture design and 

interface where those involved used integrated tools to support the rapid 

prototyping of system design. The developer will discuss with the teachers, on 

how to develop the system and to ensure how the result are delivered to the 

students. After the discussion, the developer creates prototypes that capture 

systems requirements and that become the basis for the physical design of the 
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system being developed. At the end of user design, the outcome should be as 

below: 

a) Diagrams defining the interactions between process and data 

b) Preliminary draft of the interface 

 

3.2.3 Construction 

During this phase, the developer will start to develop the prototype code using 

the HTML, SQL and JAVA language. When developing small systems, 

construction and user design are combined together. From the activities, the 

outcomes are: 

a) Finalized design of the prototype. 

b) The system builds using the HTML, SQL and JAVA languages. 

 

3.2.4 Cutover 

Cutover means the delivery of the application to end users and the planning for 

cutover must begin early in RAD process. The outcome from the effective 

planning will produce new application that is useful for the end users. Cutover 

may involves lot of activities such as implementation including testing, training, 

installation, construction and so on. 
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Table 3.1 Project Activities 

Task No Task Name Duration 

(in days) 

1 Planning Phase (43) 

1.1 Identify the project and suitable methodology 5 

1.2 Perform feasibility analysis 15 

1.2.1 Develop technical feasibility report 5 

1.2.2 Develop economic feasibility report 5 

1.2.3 Develop organizational report 5 

1.3 Estimate Trade-offs 9 

1.3.1 Estimate system size 3 

1.3.2 Estimate effort required 3 

1.3.3 Estimate time required 3 

1.4 Develop the project work plan 5 

1.5 Staffing the project 5 

1.6 Risk assessments  4 

2 Analysis Phase (System version 1) (30) 

2.1 Do the requirements analysis 8 

2.2 Develop Functional model 12 

2.2.1 Create activity diagram 6 

2.2.3 Create the use case diagram 6 

2.3 Develop Structural model 5 

2.3.2 Create class diagram 5 

2.4 Develop Behavioral model 5 

2.4.1 Create sequence diagram 5 

3 System Design (44) 

3.1 Architecture design (Interface) 15 

3.2 Database and file specification 14 
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3.3 Program design 15 

4 System development And Installation (40) 

4.1 System Construction 10 

4.2 System Installation 10 

4.3 Testing of the system 10 

4.4 System evaluation 10 

5 Develop system support plan (10) 

6 Training staff (10) 

6.1 Develop training plan 5 

6.2 Train the staff 5 
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3.3 Estimate Project Size 

Basically, I have decided to use function point approach as a basic methods to estimate 

the project’s size, effort and time required to build a system. 

Function Point Approach 

The first step is to estimates the size of the project in terms of the number of lines of 

codes the new system will require. After that it will converted into the amount of effort 

required to develop the system in terms of the number of person-months. The estimated 

effort is then converted into an estimated schedule time in terms of the number of 

months from start to finish.  

 

 

 

 

 

 

 

Figure 3.2 Function Point approach (Time Estimation) 

 

Step 1: Estimate System Size 

 

 

 

 

Estimate system size 

 

Estimate effort required 

Estimate time required 

Inputs:  2 low complexity, 2 medium complexity 

Outputs: 3 low complexity, 4 medium complexity, 3 high complexity 

Queries: 4 low complexity, 4 medium complexity, 3 high complexity 

Files: 2 low complexity, 4 medium complexity 

Program interfaces: 1medium complexity,  2 high complexity 
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Step 2: System Elements 

Description 

Complexity 

Low  Medium High 

Inputs  5 6 4 

Outputs  4 8 10 

Queries  4 5 6 

Files  6 8 8 

Program interfaces 5 7 12 

 

Step 3: Complexity Index 

To estimate the project size, need to count total unadjusted function points (TUFP), 

processing complexity (PC), and total adjusted function points (TAFP). 

Description 

 Complexity  

Total 

Number 
Low Medium High Total 

Inputs  11 5x2 6x2 4x0 22 

Outputs  22 4x3 8x4 10x3 74 

Queries  15 4x4 5x4 6x3 54 

Files  12 6x2 8x4 8x0 44 

Program interfaces 19 5x0 7x1 12x2 31 

Total Unadjusted Function Points (TUFP): 225 
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Step 4: System Components 

Data communications 1 

Heavy use configuration 0 

Transaction rate 1 

End-user efficiency 1 

Complex processing  0 

Installation ease 2 

Multiple sites  1 

Performance 0 

Distributed functions 1 

Online data entry  2 

Online update 2 

Reusability  0 

Operational ease 0 

Extensibility  1 

Total Processing Complexity (PC): 12 

 

Step 5: Total Processing Complexity 

Adjusted Processing Complexity (APC):  

0.65 + (0.01 x12) = 0.77 
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Total Adjusted Function Points (TAFP): 

0.77(APC) x 225(TUFP)  

= 173.25  

= 173 (TAFP) 

 

Language Lines of Code per Function Point 

JAVA 15 

HTML 55 

PHP 31 

 

Figure 5 Line of codes 

173 function points to be developed using JAVA= 2595 Line of Code 

173 function points to be developed using HTML= 9515 Line of Code 

173 function points to be developed using PHP= 5363 Line of Code 
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3.4 Estimate Effort Required 

Effort is a function of the system size combined with production rates. For the example, 

how much work someone can complete in a given time. COCOMO model is to convert 

a lines-of-code estimate into a person-month estimate:  

Effort (in person-months) = 1.4 x thousands of lines of code 

HTML 

=1.4 x 2.595 x 30% 

=1.0899 person-months 

JAVA  

=1.4 x 9.515x 40% 

=5.3284 person-months 

PHP 

=1.4 x 5.363x 30% 

=2.252 person-months 

Effort (in person-months)= 1.0899 +5.3284 +2.252 = 8.6703 person-   

months 

 

3.5 Estimate Time Required 

The optimal schedule for the project can be estimated and to know how long the project 

can be done. Historical data or estimation software can be used as aids, or one rule of 

thumb is to determine schedule using the following equation: 

Schedule time (months) = 3x person-months
1/3  

= 3 x 8.6703
1/3

 

= 6.163 months    = 6 months 
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3.6 Gantt Chart 
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3.7 Key Milestones 

ID Name Begin date End date Duration 

0   Identify the project  11/1/2012 11/5/2012 4 

1   Perform feasibility analysis 11/5/2012 11/20/2012 15 

2   Estimate Trade-offs 11/20/2012 11/29/2012 9 

3   Develop the project work plan 11/29/20112 12/4/2012 5 

4   Staffing the project 12/4/2012 12/9/2012 5 

5   Risk assessments  12/9/2012 12/13/2012 4 

6   Requirements analysis 12/13/2012 12/21/2012 8 

7   Develop Functional model 12/21/2012 1/2/2013 12 

8   Develop Structural model 1/2/2013 1/7/2013 5 

9   Develop Behavioural model 1/7/2013 1/12/2013 5 

10   Architecture design (Interface) 1/12/2013 1/27/2013 15 

11   Database and file specification 1/27/2013 2/11/2013 14 

12   Program design 2/11/2013 2/26/2013 15 

13   System Construction 2/26/2013 3/6/2013 11 

14   System Installation 3/6/2013 3/16/2013 10 

15   Testing of the system 3/16/2013 3/26/2013 10 

16   System evaluation 3/26/2013 4/6/2013 11 

17   Develop system support plan 4/6/2013 4/16/2013 10 

18   Training staff 4/16/2013 4/26/2013 10 

 

 Table 3.3 Key Milestone
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CHAPTER 4 

RESULT AND DISCUSSION 

 

4.1 Result  

Analysis is one of the major components that are to understand the requirements of the 

new system and develop a system that addresses them. System analysis involves a 

substantial amount of effort and cost. To ensure that the system will be success, 

developer have to find the right people to participate and after that collecting and 

integrating the information. There are three main parts of analyzing phase that are 

considerate as the as-is system, identifying improve and developing requirements for to-

be system. 

Requirements determination is one of the critical parts of analyzing phase because there 

can lead to a big problem even a small requirement error. In this sub phase, as the 

analysts, I should gather information on what the system should do from as many 

sources as possible. There are two types of requirements which are functional and non 

functional requirements. 

4.2  Data gathering 

Requirement gathering is the first part of any requirement determination. System analyst 

will use variety of techniques to ensure the current business process and the needs for 

the new system. Basically, there are five most commonly used techniques in this 

process; interview, document analysis, observation, questionnaire, JAD sessions. For 

this, I am using interview type to collecting the system requirement. An interview has 

been conducted to get the feedback from the school about the existing system.  
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Findings: The existing system needs teachers and students to calculate score 

manually. At this time, they only used manual system which is by using paper. 

Sometimes, they will get some error and it will affect the score and the result. A research 

had been done to get the existing personality test to be implemented. 

 

Functional requirements 

1. Listing 

1.1 Allow user to always view the description of the personality test.   

1.2 Provide updated information. 

 

2. Information System 

   2.1 The system could show the detail information type of the  

 personality test and calculate the score effectively.  

2.2 After user done the test, it will shows the score along with the  

 description of the personality. 

         

Non-Functional requirements 

1. Operational Requirements 

1.1 The system should be able easily to set up. 

1.2 The system should automatically updated and show the score. 

2. Performance requirements 

2.1 The system should be available for 24 hours. 

2.2 The system must not take more than 10 seconds to interact with the users. 

 

3. Security Requirements 

3.1 The staff and administration are able to login to the system in order to 

access the information. 

   3.2 Reports can only be viewed and modified by the staff and administrator.   



  

28 
 

4.3 Data analysis and discussion 

Participants for the questionnaire were 30 students from SM Teknik Seri Iskandar, Bota 

Perak. The questionnaire was distributed randomly, but more focusing towards students 

that will take SPM this year.   

The purpose of this questionnaire is as below.  

a) Analyze user’s opinion towards the new system 

b) To help teacher faster the process and to make the result more accurate 

1. Please state your gender: 

 

 

As part of this survey, gender can influence the result of their personality type. As can 

be seen from the graph, male are the most likely participated in this survey, which is 

53%, compared to female which is only 47%. From this graph, we can conclude that, 

male are most likely participated in this survey because of the percentage of male 

students in technical school are higher than female. 
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2. Please state your age: 

 

 

 

 

 

 

 

 

This section analyses the result of the student’s age. The surveys have been distributed 

to the student’s age average around 13-15 and 16-17. As can be seen from the graph, we 

can see that students around 16-17 are the most higher participate in this survey. This is 

because the system developed is more focusing on students that will take SPM this year.  

  

3. Do you understand about the system used? : 

 

 

 

 

 

 

  

 

 

This section analyses the result of the users understanding towards the new system. As 

shown in this graph, the highest percentage which is around 80%, are dominant by 

students that agreed they understand the functionality of the system. The lowest 

percentage is neutral, that is around 7% and strongly agree is 13%. The description of 

the system at the first page, and the explanation from teachers will help students to 

understand about the system.   
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4. Is the system used providing useful information? : 

  

 

 

 

 

 

 

 

 

As part of this survey, providing useful information is one of the important elements that 

need to be considered when developer wants to develop the system.  As can be seen 

from the graph, the highest percentage is come from the students that agreed this website 

providing useful information, 7% are strongly agree with this website and one of the 

students choose neutral. The lowest percentage is null, where none of the student 

disagrees about the functionality of the website.  

 

5. In your opinion, is the system used interesting? : 

 

 

 

 

 

 

 

 

 

This section analyses the result of how student acceptance towards the new system and 

either the system is interesting or not. As shown in this graph, the highest percentage 

which is around 53%, come from the come from the students that agreed the system 

used is interesting and around 10% from the students choose neutral. Around 11 students 
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agreed that the new system interesting.  Currently, teachers are still using the existing 

system, which is by using paper. There are some weaknesses when using manual 

system, like calculation error that will effect on the score. By providing the new system, 

it will effectively calculate the score and students will get the result on the spot.  

 

 

6. Please state how you would rate the design of this new system: 

 

This section analyses the result of how students rate the new system design. As shown in 

this graph, the highest percentage which is around 47%, are dominant by students that 

agreed the appearance of the new system is good. Around 10 students choose great and 6 

students choose average to rate the design of the new system. The existing system which 

is by using paper is just black and white and sometimes student’s does not feel 

interesting when they are using the manual system. The new system is provide the 

attractive interface and student can easily access the new system to take the test.   
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7. Do you agree the new system is more easily to use compared with the previous 

system? : 

 

 

 

 

 

 

 

 

This section analyses the result of students that agreed the new system is more easily to 

use compared with the previous system. As shown in this graph, the highest percentage 

which is around 53%, come from the students who strongly agreed the new system is 

more easily to use. Around 14 students agreed that the system is more easily to use 

compared to the previous system.  

 

8. In your opinion, which method is easier to use? : 

 

 

 

 

 

 

 

As part of this survey, the survey had been conducted to know which method is easier to 

use. As shown in this graph, the highest percentage which is around 93%, are dominant 

by students that agreed the new system which is by using computer is easier to use 

compared to the manual system. Only 2 students choose manual system is easier to use.  
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4.4 Project interface 

Figure 4.1 First page - Home 
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Figure 4.2 Second page - Take the test 
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Figure 4.3 Third page - Description of personality type 
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CHAPTER 5 

CONCLUSION AND RECOMMENDATION 

 

5.1 Conclusion and recommendation 

This projects basically will help to evaluate the personality for each student by provide 

an in-depth look at student’s personality. This software is capable to generate the 

schedule for the user about: 

a) Discover true potentials by analyze the personality factors 

b) The description of user personality type 

By providing this system, it will help school to ensure that they can analyze the 

personality strength for each student, and help them to improve their personality. A lot 

of input will be considered in order to calculate generate the personality also the possible 

career. The system need to know how to link the type of personality with the answer that 

is given from the user. To help the system can be operate without or with less error, the 

interface design and the architecture of this system must be strong. By implementing the 

throwaway prototyping methodology, this project will help to demonstrate to the users 

and get feedback from the users. 

In conclusion, personality tests are generally a supportive way to evaluate leadership 

potential and other important skills. Personality test can be a part of the process to get 

knows of someone abilities. Nowadays there are many personality tests that can be used, 

and it is good to search the most suitable personality test that meets individual or 

business needs. The personality test result can carry valuable information of the 

individual or the organization. This test has become a great tool for a teacher in order to 

helping students to get know the best career for them after finished studies. 
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5.2 Future plan 

After implement this system, there are several suggestion for future plan in order 

to improve the system to be more efficient and effective. 

 

(a) This system can be integrated with Ministry of Education website  

(b) Interface for this system can be upgrade to be more convenience and useful 

for the user  

(c) Use Java script and PHP language to link the details report to the database, 

and the user can always view the results anytime  
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